LINC PERSONALITY PROFILER

TEAM CHECK

The TEAM CHECK is based on the
results of the LPP and offers a detailed
overview of the character traits, motives
and skills of a team. In addition, the
result report of the TEAM CHECK
provides information on how the
personalities of the team members
influence the behavior and roles in the
team. Based on the TEAM CHECK
topics such as resource-oriented team
development or solution-oriented conflict
management can be carried out in team
development workshops.

Applicable for ...

= Kick-off for a new team
= Creating awareness / understanding
for different working styles in the team
= Handling conflicts in the team
= Increase team efficiency:
.. recognize missing resources
.. use synergy potentials optimally
= [ntegration of new team members
= Understand role allocation in the team

Your Benefits :
Increase in performance, satisfaction
and efficiency within the team
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BEHAVIOUR AND ROLES IN THE TEAM
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= Listens to others in the team * Ensures collaborative activi uu
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OVERVIEW OF KEY ASPECTS:

Languages: German and English

Anonymization: possible

Duration of evaluation: within a few
minutes of being completed by all
team members

Maximum number of participants: up
to 20 team members




